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Gannett remains committed to reporting our company’s . . . ) . .
. . . Strengthening our How we invest in and How our progress Extending our impact  Reflecting our
progress toward achieving our inclusion goals. We X ) i " ;
N ) ) . 8 culture of belonging engage our people yields meaningful to the communities company’s
utilize inclusive recruitment practices, strive to evolve .
results we serve commitment

workforce health, rely on the sincere commitment from
our leaders and are enriched by our Employee Resource
Groups. We embed inclusivity in every aspect of our
business and continue to make steady, meaningful
progress. Our efforts are summarized across the
following categories: People, Programs, Impact,
Outreach and Honors. This report details our 2023
journey and how we continue to strengthen our culture
of belonging. We are #TeamGannett.

*We are an equal opportunity employer that prohibits discrimination on the basis of race, national origin, gender, sexual orientation, disability and any other protective category under applicable law.
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Introduction

A message from our Senior Director of Inclusion Strategy

LaToya Johnson

Senior Director, Inclusion Strategy

We share our fourth annual Inclusion Report
amid a backdrop of global conflict, social
and racial discrimination and injustice,
climate change, volatile economies and the
ongoing impact of the receding pandemic.
In many areas, we're seeing a disturbing
rise in hate: antisemitism, xenophobia,
islamophobia, attacks on LGBTQ+ rights and
more.

Knowing that, we expect our employees

to embrace our shared values, and invite
them to bring their whole selves to work

— but we know they bring more than that.
The pressures and emotions imposed by
the changing world follow them into their
workspaces, and still they continue with
strength and resilience that never ceases
to amaze. It’'s important to understand that
sometimes, it’s OK to not be OK.

Introduction People

Programs

Gannett continues to cultivate a workplace
for all, where everyone is seen and heard.
We embrace the dynamics of a hybrid,
multigenerational workforce, while
deepening psychological safety at work.

We are furthering our inclusion efforts
globally and equipping team members

to lead through a lens of inclusivity. Our
Employee Resource Groups are central

to our culture of belonging and provide
dynamic programming and listening
sessions that elevates voices, encourages
networking and maintains safe, respectful
spaces for experience and information
sharing.

We continue to make strides in our
inclusive recruitment practices and are
seeing a steady increase in representation
of women and people of color amongst

Impact Outreach Honors

our leadership. In addition, we remain
firmly committed to embedding inclusion
in all aspects of our business — through
our people programs and customer
experiences, and through our storytelling,
products and partnerships.

#TeamGannett’s inclusion journey would
not be possible without our greatest
asset and resource — our employees, who
continue to commit to each other and
their communities as we continue our
transformation.

epphs

LaToya Johnson
She/Her
Senior Director, Inclusion Strategy
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GANNETT

Key highlights
and takeaways

Data powers how Gannett quantifies and measures our progress. We are achieving
steady growth in representation at all levels, a trend which continued in 2023.

* People of color* in leadership continues to grow, becoming more reflective
of our overall workforce

¢ With increased representation of women overall, women in leadership
now mirrors representation of our overall workforce

Progress Highlights

o
1 6.9 7 people of color at director and above, up 0.7%

33 .9% of hires were people of color, up 2.9%

45 .1 % women at director and above, up 0.4%

*Includes American Indian or Alaska Native; Asian; Black or African American; Hawaiian or Pacific Islander; Hispanic or Latino; Middle Eastern & North African, and two or more racial/ethnic backgrounds
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Our 2023 global workforce gender representation

Leadership
at director level
and above

Overall

Women: 45.14% Women: 45.43%
® Men: 54.86% ® Men: 54.39%
@® Non-Binary: 0% @® Non-Binary: 0.18%

*Workforce demographics as of December 31, 2023. |
gannett.com 5
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Our 2023 U.S. race and ethnicity representation

Leadership
at director level

Overall
and above

@® American Indian or @ Hispanic or Latino: 5.17% ® American Indian or @ Hispanic or Latino: 7.26%
Alaska Native: 0.47% ® Middle Eastern or Alaska Native: 0.63% ® Middle Eastern or

@® Asian: 5.49% North African: 0.16% @® Asian: 3.78% North African: 0.08%
Black or African American: 5.17% Not Disclosed: 2.51% Black or African American: 9.67% Not Disclosed: 13.54%
Hawaiian or other @® Two or More Races: 0.63% Hawaiian or other @® Two or More Races: 1.66%
Pacific Islander: 0.16% ® White: 80.24% Pacific Islander: 0.08% ® White: 63.3%

*Workforce demographics as of December 31, 2023.
gannett.com |
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Inclusive
demographic
data

Through our voluntary self-identification survey
initiative* Gannett solicited employee data to help
us gain deeper understanding of the various aspects
of identity, to ensure inclusion visibility among our
employees.

About 33% of our global employee workforce chose

to participate in the survey. While we are encouraged
by the participation, we are conscious this data is

not fully representative of our entire workforce. We

are advocating for broader enthusiasm among our
employees in 2024 to expand our knowledge of cultural
transformational trends while identifying obstacles that
may impede inclusion and engagement efforts.

Introduction People

/_|.%

self-identified as LGBTQ+

Programs Impact

Outreach Honors

%

self-identified as having a disability

20

Religious backgrounds
represented

)%
&

self-identified as active military
or a veteran

*We did not collect data expressly prohibited by law or that would risk employee safety.
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#TeamGannett

A message from our Chairman and CEO

Mike Reed

Chairman and CEO

Gannett’s success unequivocally depends
on our ability as a team to fulfill our mission
to empower communities to thrive. This
report is a reflection of our people. Our
colleagues across the nation and in our
international markets ensure that our
company focuses on intentionally building
strong relationships with our teammates,
communities, vendors, customers and
partners.

As an organization, we actively demonstrate
unity and inclusivity while celebrating

Introduction People

Programs

what makes us different and unique. These
qualities enable us to attract and retain an
engaged workforce. While we are proud

of our progress, we still have much to
accomplish as we execute our strategy and
evolve the business.

Our culture of belonging means that

we will continue to solicit diverse opinions,
encourage conversation, dissolve the

silos and work together with respect and
kindness.

Impact Outreach Honors

It is my pleasure to be part of
#TeamGannett and | am looking forward
to the continued milestones we will
accomplish in the year ahead.

NN

Mike Reed
He/Him
Chairman and CEO
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Why Gannett?

There are a myriad of reasons to work at Gannett.

We continue to attract great people to our organization. We take pride in
welcoming and integrating new employees with tenured team members,

to further the diversity of experience and backgrounds across all aspects
of our company. At Gannett, careers grow and expand through the
meaningful, challenging work we do, and by leveraging relationships across
our broad network.

At Gannett every voice matters and it’s through our employee stories
- videos, photos, and interviews — that prospective candidates and
current employees can grasp the feeling of what it means to be part of
#TeamGannett.

Our employees are the heart and soul of our company — hear about it in
their words by visiting our careers page.

2023 social media and careers
page metrics

33 Posts 256K Pageviews
45K+ impressions 208K unique Visitors

1K+ Engagements 227K searched Jobs
482 Interactions
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Inclusive employee
experiences

To amplify our inclusion initiatives, we are active and engaged on social
media platforms with relevant content that’s continually evolving. In
2023, we introduced our “Inclusion Needs Us” series, with interview-style
storytelling and videos. These stories reflect our culture and bring us
closer together.

To explore the employee series, follow us on [nstagram, or visit our
inclusion page.

2023 social media and
inclusion page metrics

328 Posts 15K+ Interactions
286K+ Impressions 6K Pageviews

19K+ Engagements 5K Unique Visitors

Unertradox.
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